
Sunday Monday Tuesday Wednesday Thursday Friday Saturday

Note:

How Long

How Long

How Long

PLEASE COMPLETE THE REMAINDER OF THE APPLICATION ON THE REVERSE SIDE

Name Phone Number How Do You Know This Person?

Name Phone Number How Do You Know This Person?

#3 Employer Name and Address #4 Employer Name and Address

List (3) persons familiar with your work ability (exclude relatives)
Name Phone Number How Do You Know This Person?

Dates Employed (month & Year) Job Title Dates Employed (month & Year)

Application For Employment
TODAY'S DATE                        

/         /

G e n e r a l  I n f o r m a t I o n

E M P L O Y M E N T  R E C O R D
Current/Last Employer Name and Address #2 Employer Name and Address

Phone Number Type of Business Phone Number Type of Business

P O S I T I O N 

please print clearly and provide all requested information

If you believe you require a reasonable accomodation to complete this form, to participate in an interview, or any other asspect of the hiring process, please let us know.

Name (Last, First Middle) Age (If you are under 18, you may have to provide a work permit befroe starting work)    Are you at 

least 18  years old?  ☐ Yes ☐ No Are you at least 16 years old
☐ Yes ☐ No

Street Address Cell Phone Alternate Phone

Email Address

Position Desired Part Time (Less than 35 Hrs/Week)                                  

☐
Seasonal
☐

Wage Desired Date Available Will you work overtime if necessary  ☐ Yes  ☐ No

Although efforts to accommodate an individual's availability are made, business needs may require any or all the following:  extension of hours, a rotating work 
schedule, Saturday and/or Sunday hours, and overtime.  Hiring decisions may be made based on your availability as described above.

Enter Available 
start and end time 

for each day

Job Title



NUMBER OF 
YEARS 

COMPLETED

 DIPLOMA / 
CERTIFICATE 
OBTAINED

YES                    
☐

NO                        
☐

YES                
☐

NO                  
☐

HAVE YOU EVER BEEN DISMISSED OR ASKED TO RESIGN FROM ANY EMPLOYER?                              
IF YES, PLEASE EXPLAINE

ADDITIONAL TRAINING

O T H E R  I N F O R M A T I O N

I understand that any hiring decision is contingent upon my successful completion of all the Company's lawful pre-employment checks, which may include a 
background check.  I agree to execute any consent forms necessary for the Company to conduct its lawful pre-employment checks.

All information I have supplied in this application is a true and complete statement of the facts, and if employed, any omissions or false or misleading statements, on 
the application or during the interview process could result in immediate dismmisal regardless of when such information is discovered.

In connection with the commencement and/or continuation of your employment with the Company, it is understood that the Company may reveal or disclose to you 
certain information or you may be exposed to information of a third party, that the Company considers to be highly confidential.  Confidential information includes 
proprietary business information such as sales figures, earnings information, business methods, buisness strategy, media storage devices, analytics, sales reports, 
pricing information, vendor information.  You agree that in consideration of employment, you will not directly or indirectly disclose confidential information.

IF EMPLOYMENT IS OFFERED, CAN YOU PROVIDE VERFICATION OF YOUR LEGAL RIGHT TO 
WORK IN THE UNITED STATES?

WHAT DID YOU DISLIKE ABOUT YOUR PREVIOUS JOBS?

C E R T I F I C A T I O N
If hired, I agree to abide by the rules and regulations of the Company.  I understand that my employment is at-will.  This means that I do not have a contract of 
employment for any particular duration or limiting the grounds for my termination in any way.  I am free to resign at any time.  Similary, the Company is free to 
terminate or change the terms and/or conditions of my employment at any time for any reason or no reason.  The only time my at-will status could be changed is if I 
were to enter into a written contract with the Company explicity promising me job security. 

HIGH SCHOOL

COLLEGE

E D U C AT I O N  A N D  T R A I N I N G

INSTIUTION NAME, STREET, CITY ZIP COURSE/MAJOR

AN EQUAL OPPORTUNITY EMPLOYER
It is the policy of WhatNotCandy? LLC to recruit, hire, train, promote and compensate our associates and provide all other conditions of 
employment including Company sponored events without regard to race, color, creed, religion, national orgin, age, sex, gender identity, genetic 
information, martial status, lawful alien status, sexual orientation, physical or mental disability, citizenship status, veteran status, employment status 
or any other basis prohibited by applicable law.

SIGNATURE

DATE

My signature certifies that I have read and agree with the above statements.

If hired, I understand that the first 90 days of employment are considered a probationary period, during which time I will not be considered a Regular Associate.  I will 
be considered a Regular Associate after I have sucessful completed the probation period.

The Company maintains a smoke-free workplace that at a minimum with all applicable laws.

I further understand the Company will not hire or employ individuals who are currently engaged in the illegal use of drugs and we amy conduct tests to determine 
whether individuals are engaged in such activities.

A P P L I C A N T  S I G N A T U R E
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